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OBPA30BAIBE

JokTopcke cryauje (2012-2016)
ExoHoMckH dakysiTeT, YHUBep3UTET Y bawoj Jlynu

HasuB pguceprauuje: KBasuTeT MeHallMeHTa JbYJACKUX pecypca y JGYHKIUjU
YCIjelHOCTH MOCI0Baka

Marucrapcke ctyauje (2006-2011)
ExoHoMmcku dpakynTeT, YHUBep3UTeT y bamoj Jlynu

HasuB Marucrapckor paza: KopnopaTuBHa JApylITBEHa OJTOBOPHOCT Y QYHKLUjU
no6oJblIaka 0/JHOCA Ca UHBECTUTOPUMA

Joaumiomcke cryauje (2001-2005)
ExoHoMcKH dakyaTeT, YHUBep3UTET Y bawoj Jlyuu, cMjep: PMHAHCHjCKH MEHAIIMEHT

AKAJEMCKA KAPHUJEPA

Banpeanu npodecop (2021-)

ExoHoMckH dakynTeT, YHUBep3uTeT y bawoj Jlyuu

Ille¢ KaTeape 3a mOC/IOBHY EKOHOMUjy, MEHAlIMEHT ¥l MapkeTHHT (2020-2024)
ExoHoMckU dakynTeT, YHUBep3uTeT y bawoj Jlyuu

JoueHt (2017-2021)

ExoHoMmcku dakynTeT, YHUBep3uTeT y bamoj Jlynu

Bumu acucreHT (2012-2017)

ExoHoMckH dakysnTeT, YHUBepP3UTET y bawoj Jlynu

Acucrent (2006-2012)

ExoHoMckH dakysiTeT, YHUBep3UTET y bawoj Jlynu
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OJABPAHU HAYYHMU, CTPYYHU U OBPA30BHU IIPOJEKTH

2024 -

2019 - 2020

2019 -2020

2019

2016 - 2020

2017 -2019

2017

2017

OJABPAHHU

Erasmus+ ,Development of Research & Development Strategies and
Centers in Bosnia and Herzegovina“ (RDBIH) - 4jaH mnpojekTHOr
TUMa

busaTepasHU HAy4YHO-UCTPAXKMBA4YKU IpOjeKaT y OKBUPY HAY4YHO-
TeXHOJIolLIKe capajitbe u3Mmehy bocHe 1 XepueroBuHe u C/i0BeHUj€, O/
HasuBOM ,AHaju3a HeJOCTajyhux KOMIEHTeHLHMja CTyZeHaTa |
MoJilesla obOpa3oBama 3a MOTpebe KYJTYPHUX U KpeaTHBHUX
uHAycTpuja y BocHu u XepuerosuHu u C/10BeHUjU" - KOOPUAHATOP.

busaTtepaJHU Hay4YHO-UCTPaXXMBA4YKU IpoOjeKaT Yy OKBUPY HAy4dHO-
TeXHOJIOLIKe capa/ibe uaMehy bocHe u XepuerosruHe v CiioBeHUje, N0,
Ha3suMBOM ,AHa/iM3a yTUL@ja KOPHUIUTEHmA Pa3/IMYUTHUX MeTOJa y4YeHa
CTyZieHaTa Ha pa3BoOj INpPEHOCUBUX KOMIEHTeHIHWja“ - 4JIaH
NMPOjeKTHOTI THMa.

»,MyJTUAUCUUIIMHAPHU AUjasIoT ca KYJTYpPHUM HackeheM” (Hocuualg
npojekta [IpupogHo-MmaTeMaTUYKU pakyaTeT YHHUBep3uTeTa Y bamoj
Jlyuu), MHUHHCTApCTBO 3a HAYYHOTEXHOJIOIIKHA pPa3BoOj, BHCOKO
o6pasoBamwe U UHPOPMALMOHO APYIITBO - YIAH NPOjeKTHOT TUMA

Erasmus+ ,Strenghting Capacities for Tourism Changes in WB -
Building Competences for Quality Management of Heritage and Cultural
Tourism“ (CULTURWB) - KoopauHaTop

Tpenep ®oupauuje ,MHOBanuoHu neHTap bawa Jlyka“ y okBupy
npojekta ,Hajbo/ba TexHoJIONIKA HHOBAIMja“ KOjU ce peanusyje y
capaawmu MHUHHUCTAapCTBa NpPOCBETe, HayKe U TEXHOJIOUIKOT pa3Boja
Peny6suke Cp6uje 1 MUHUCTApCTBa HayKe U TexHoJIoTHUje Peny6uinke
Cprncke.

,Mjepertbe HHMBOA KBaJIUTETAa MU KpeHpamwe MoJesa 3a yBobemwe
KOPIIOPaTUBHOT ynpaB/bakka ¥ bocHu u Xepuerosunu u lipHoj ['opu®,
busatepannu HAy4YHO-UCTPaXKUBaAYU npojekar EKoHOMCKOT
dakysatera YHuBep3utera y bawoj Jlyuu u EkoHoMckor ¢akysteTra
YHuBep3urteray [logropunu - 4aH NpojeKTHOT TUMaA

Jllpakca TpaHCHIapeHTHOCTH M oObjaB/bUMBalkbe HHPOpManvja y
JIUCTHpaHUM npefy3ehuma us BocHe u XepueroBuHe U CioBeHwuje“,
bunarepannu Hay4YHO-UCTPAXKUBA4YU npojekar ExoHOMCKOT
dakynTera YHuBep3uTera y bawoj Jlyuu u EKOHOMCKO MOC/JIOBHOT
dakysTeTa YHUBep3uTeTa y Mapu60opy - 4iaH NPOjeKTHOT TUMA

ITPOIr'PAMH CAPAJIILE CA BUCOKOIIKOJICKUM 4

HAYYHOUCTPAXKUBAYKHUM UHCTUTYLIUJAMA Y 3EM/bU U HUHOCTPAHCTBY

2025

2023 -2025

[IpefaBamwe no no3uBy Ha PakyiaTeTy 3a TypU3aM U YTOCTUTE/bLCTBO
Omnatuja, YuuBep3uTera y Pujenu y oxBupy mnporpama Blended
Intensive Programme “Boosting Students’ Employability through the
Enhancement of Soft Skills.”

Yuemhe y mnporpamuma Mo6ujgHOCTM Yy Mabapckoj (Budapest
University of Economics and Business, Faculty of Commerce,
Hospitality and Tourism, 2025), ®pannyckoj (Universite de Caen
Normandie, 2024), Ilosmckoj (Krakow University of Economics,
Department of International Trade, 2023) , XpBaTckoj (PakysTeTy 3a
Typu3aM U yrocturtesbcTBo Omnartuja, YHuUBep3uTera y Pujenu 2023,
2024,2025)



2021 -2025 Cepuja roctyjyhux mnpenaBama Ha @Paky/aTeTy 3a Typu3aM U

yroctute/scTBO Onatuja, YHuBep3uTeTa y Pujeny, XpBaTcka y OKBUPY
CEEPUS pa3mjeHe HacTaBHHUKA.

2021 Cepuja roctyjyhux npesaBamba Ha EKOHOMCKO-TIOCJIOBHOM GaKyJ/ITeTy

YHuBesuteta y Mapubopy, CinoBenuja y oktobpy 2021. roguHe y
okBupy mnporpama ,KrajSa in daljSa gostovanja tujih gostujocih
visokoSolskih  uciteljev in strokovnjakov“ MwuHHcTapcTBa 3a
06pas3oBatbe, HayKy U criopT Peny6sinke CioBeHUje.

2020 [IpenaBamwe no nosuBy Ha TeMmy ,The impact of the size of the

organisation on the design of human resource management“ y okBupy
VIII mehynapogHe HayuHe kKoHepeHLje ,Challenges and Problems of
Modern Society”, ogpxane og 29.-30.06.2020. y Pakuuany, CiioBeHHja.

2019 [IpenaBame no no3uBy Ha TeMy ,Current and future competence needs

of professionals in cultural sector” y okBupy VII mehyHapoaHe HayuHe
koHepeHuuje ,Challenges and Problems of Modern Society“, ogp»ane
0/ 02.-04.07.2019. y Paknuany, CiioBeHHja.

2018 [IpenaBame no no3uBy Ha TeMy ,Should I stay or should I quit my job?

Impact of workplace stress on turnover intention among employees in
institutions for children without parental care“ y oxBupy Intereg
MebhyHapo/iHe Hay4YHO CTpy4YHe KoHepeHUUje ,Socialni in Zdravstveni
Management (SHM)“, oxgpxane oz 27.11.2018. y Voitsberg, Ayctpuja.
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